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This month’s Featured County 
Stanislaus County is a county located in the Central Valley of the U.S. state of California. As of 

the 2010 census, the population was 514,453. The county seat is Modesto.  Stanislaus County 

comprises the Modesto Metropolitan Statistical Area.  The first European to see it was Gabriel 

Moraga in 1806. It was later named Rio Estanislao in honor of Estanislao, a mission-educated 

renegade Native American chief who led a band of Native Americans in a series of battles against 

Mexican troops until finally being defeated by General Mariano Vallejo in 1826. Estanislao was 

his baptismal name, the Spanish version of Stanislaus (Polish: Stanisław), itself the Latin version 

of the name of an 11th-century Polish Catholic Saint Stanislaus the Martyr. 

 

Vietnam-era soldiers  

eligible for  

discharge upgrades 
 

 

 

 

 

Vietnam-era soldiers who faced punitive discharges because they suffered from post-

traumatic stress are to be given liberal consideration to requests for discharge upgrades. 
 

Upgraded discharges for soldiers who received a less than honorable discharge could lead to 

the award of previously denied benefits, such as disability pay, separation pay and GI Bill 

eligibility. 
 

The ARBA is comprised of several boards for considering the claims of soldiers and former 

soldiers who appeal the filing of unfavorable information in their personnel records. 
 

PTSD was not recognized as a potential behavior altering medical condition until 1980, 

which means that disability claims and discharge upgrades based on claims of the condition 

routinely were denied by government agencies, to include the Army review boards. 
 

The suit estimated that about one-third of the 250,000 other-than-honorable discharges is-

sued to Vietnam era veterans may have been PTSD-related. 

 

Because Vietnam-era medical and personnel files will not refer to PTSD as a debilitating 

medical condition, McHugh has directed that the Office of the Army Surgeon General pro-

vide expert guidance to the review boards on the clinical manifestations of PTSD, and the 

behavior indicators that will help the boards assess the presence of PTSD and its mitigating 

effects. 
 

The new guidance primarily focuses on administrative discharges for minor misconduct, not 

serious court-martial offenses that resulted in punitive bad conduct or dishonorable dis-

charges. 
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OUT OF THE NORM—ISSUE # 194 
(A feature of the Education Committee by Mr. Norm Gillett, CACVSO Training Consultant) 

 

In September 2014 VA published some of the most isweepimg changes in many 

years to its Compensation and Pension procedural regulations. These changes will 

take effect on March 24, 2015, but it is not too early to start preparing for them now. 

The following is my take on the new procedures—your mileage may vary… 

 

The changes, in order of their likely impact on CVSO functioning, are: (1) doing 

away with the concept of an “informal claim” as we have known and loved it; (2) 

examination or treatment at or admission to a VA or uniformed services medical 

facility for a SC condition will no longer constitute a claim for re-evaluation of that 

condition, or, if the condition was not already SC, it will no longer be an informal 

claim for SC if a formal (written) claim is submitted within one year from the date of 

such examination, treatment, or admission; and (3) for compensation appeals (only), 

requiring the claimant to use the designated form for the Notice of Disagreement to 

initiate the appeal process. 

 

38 CFR 3.155, the regulation regarding informal claims, presently requires that an 

informal claim must be in writing (which using the form will accomplish) and must 

specify the benefit being sought, to include the specific issue, condition, etc. It may 

be submitted by the claimant or on the claimant’s behalf by an authorized 

representative, a member of Congress, or a next of kin or person acting as “next 

friend,” if the claimant is unable to act or sign because of disability or minority. If the 

informal claim is submitted by a representative, a power of attorney to that 

representative must have been executed at the time the claim is submitted (either 

already of record or accompanying the claim).  

 

Beginning March 24, 2015, the “informal claim” will be replaced by a mandatory 

form, VA Form 21-0966, Intent to File a Claim for Compensation and/or Pension 

Benefits, which must be used—if it is not, the earlier date of claim is not preserved. 

Except for requiring use of the specified mandatory form, most of the required 

elements for a valid informal claim are carried over. Unfortunately, as of the date I 

write this, the new form is not yet available on the VA Forms page, so I can’t tell if 

there are any “gotchas” in it. This new form must be “complete;” if not, VA will 

return it for completion. 38 CFR 3.160 has also been amended to define just what 

constitutes a “complete claim”—namely, it must have at least the claimant’s name 

and relationship to the veteran (if applicable); must have sufficient service 

information to verify service, if necessary; must be signed by the claimant or a person 

authorized to sign for the claimant; must generally identify the benefit sought; and, if 

the claim is for pension or parents’ DIC, must include income and (for pension) net 

worth information. The claimant will have one year to make an incomplete claim 

complete. Again, this will all take effect on March 24, 2015—any claim received by 

VA before that date, whether formal or informal, will continue to be handled as at 

present. 

 

With regard to no longer accepting a visit to a VA or uniformed services facility as 

being a claim for increase or a claim for a new condition, as of March 24, 2015 38 

CFR 3.157, the regulation that presently allows this, will be totally rescinded  and 

replaced insofar as a claim for increase by 38 CFR 3.400(o)(2). This regulation 

already provides that the effective date of increased evaluation for a condition will be 

the earliest date increased severity is factually shown, if a claim is received within 

one year of that date. An additional provision will be added from March 24, 2015 to 

further specify that the date of report of examination, hospitalization, or medical 

treatment will meet this requirement if: (1) the report relates to a condition which is 

already iestablished as SC; and (2) either a complete claim for increase or a notice of 

intent to file a claim is received within one year of the date of such examination, 

hospitalization, or medical treatment. If the condition has not already been claimed 

and established as SC, then that must be done in the usual manner (i.e., a notice of 

intent to file a claim and/or one of the various VA Forms 21-526). 

TIME & PLACE 
COMMITTEE 

(Fresno County CVSO Charles Hunnicutt, Chair) 

Dates & Locations of  
Upcoming Conferences 

February 8-13, 2015 
Holiday Inn, Sacramento CA 

June 21—26, 2015 
Black Oak Casino Resort 

Tuolumne, CA  

October 11—16, 2015 
Embassy Suites—Monterey Bay 

Seaside, CA  

Last Thursday of the Month  

Unless Notified Otherwise! 
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THE NEW LEGISLATORS 

The California Legislature is comprised of two houses; the Senate with 40 members and the Assembly with 80 members.  Senators 

serve 4 year terms and Assemblymembers serve 2 year terms.  Many legislators will be under the new term limit rules of 12 years 

which can be served in either house exclusively or a combination of the two.   

  

The November 4th election brought in 27 brand new Assemblymembers and 5 brand new Senators without legislative experience.  

Also, some former Assemblymembers were elected to the Senate (4) and two Assemblymembers from some years ago are return-

ing as Senators.  This means that over one fourth of the Legislature will be brand new.  Also, there will be many new legislative 

staff.  The result is that we will need to educate and inform new legislators and new staff on we are and what we do.  We will also 

need to reacquaint ourselves with those we worked with in the past and remind them who we represent. 

 

Add into the mix that 4 currently sitting Senators were elected to Congress.  Therefore, they will soon resign their seats and 3 spe-

cial elections will be called to elect their replacements.  Often this results in sitting Assemblymembers running for those Senate 

seats, thereby setting off special elections for new Assemblymembers.  The Legislature is always changing as the special elections 

occur throughout the year. 

 

New Assembly committee chairs have been appointed.  Also, the committee membership changes as many legislators are assigned 

to different committees by the Senate and Assembly leadership.    

 

THE NEW LEGISLATIVE SESSION 

The California Legislature operates in 2 year sessions.  The 2013-14 legislative session ended November 30.  On December 1st, 

newly elected Senators and Assemblymembers were sworn in for the 2015-16 legislative session.  I have already met most of them 

when they were candidates. 

 

The legislators then go back to their home districts for the Holidays and return on January 5.  January 30 is the last day to submit 

bill requests to the Office of the Legislative Counsel (the Legislature’s lawyers who format the draft language into a bill).  There-

fore January is mainly consumed by everyone getting their bill ideas solidified and suitable for drafting. 

 

February 27 is the last day for bills to be introduced.  This means that the bill’s sponsor will take the language crafted by the Of-

fice of the Legislative Counsel and find a legislator to introduce the bill before the 27th.  After this, the bills begin to move 

through the committee process in the house of origin.  If they make it out of the house of origin, the bill goes to the other house 

and works its way through a similar committee process.  If the bill starts in the Assembly, it ends up going through the same pro-

cess in the Senate and vice-versa.   

 

SENATE AND ASSEMBLY SUPERMAJORITIES GONE 

The November 4th election denied the Democrats a 2/3rds supermajority in the Senate or the Assembly.  

In the Senate, 27 seats are needed for a supermajority and the election raised the Republican’s share of the 40 member Senate to 

14; a one vote margin.  The Democrats had hoped to win enough seats in this election to retain that supermajority.  A Republican 

in the Central Valley held on to his seat and a newcomer from Orange County won a formerly Democrat seat. 

 

This is important to the majority party because a supermajority of 2/3rds allows them to pass bills without the support of the other 

party.  This is especially true during the state budget process. 

  

 In the Assembly, 54 seats were needed to retain the supermajority, but the Democrats lost three seats; one in the Antelope Valley, 

one in Orange County, and one in Torrance.   

 

The Democrats still control both houses of the Legislature, the Governor’s office, and all statewide Constitutional officers, howev-

er they will need some Republican votes to pass 2/3rds bills. 

 

TRACKING LEGISLATION  

Once the legislative process really begins to move along next year, anyone with a computer can access the Legislature’s bill track-

ing web-site to read and track the progress of bills if you are interested.  All versions of the bill and its amendments, committee 

analyses, committee votes, and floor votes can be accessed at: 

http://www.leginfo.ca.gov/bilinfo.html 

 

 

LEGISLATIVE ADVOCATE REPORT 
(By Pete Conaty and Dana Nichol, Legislative Advocates) 

http://www.leginfo.ca.gov/bilinfo.html
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THE VETERANS  

BUSINESS OUTREACH CENTER 

PRESENTS: BUSINESS BASICS WORKSHOP 
 

The Veterans Business Outreach Center (VBOC) will present the Busi-

ness Basics Workshop at the VBOC Conference Room located at 4608 

Duckhorn Drive, Sacramento, California 95834 and also available via 

webinar on Thursday, January 8, 2015 commencing 2:30 pm and con-

cluding 5:00 pm. This training is designed for individuals interested in 

starting a business or currently in business for two or less years. Course 

includes: business evaluation, market research, licensing and permit re-

quirements, startup costs, financing sources, insurance, cash flow analy-

sis, legal structure, self-employment analysis, cash management, custom-

er profile, protecting your business idea, and reality of operating a busi-

ness. This course also includes free-one-to consulting services for your 

business development needs.  
  

There is a $50.00 fee for this workshop. The fee will be waived for 

this workshop and future workshops, as a courtesy until March 31, 

2015. 
 

Pre-Registration required at Eventbrite Registration. 
 

The Veterans Business Outreach Center is a non-profit organization dedi-

cated to serving the veteran small business communities in California, 

Arizona, Hawaii, Nevada and Guam. 

https://www.eventbrite.com/e/the-vboc-presents-business-basics-workshop-tickets-15038067264
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Hepatitis C Drug  
costing VA & DoD Millions 

 

By Patricia Kime, Military Times Writer on January 7, 2015 

 
One of the costliest drugs on the market threatens the Veterans Affairs Department's health budget — to the point that VA, which added the medi-
cation to its formulary in April, provides it to only the sickest patients who need it.   
 
At a commercial cost of $1,000 a pill, the hepatitis C drug Sovaldi received FDA approval in 2014, a breakthrough that reduced the time it takes to 
treat patients with the blood-borne virus to 12 weeks, down from a year, and at reduced risk. 
 
But treating all of the 174,000 hepatitis C patients in the VA health system is cost-prohibitive. Even with the cost negotiated by VA with the compa-
ny's maker, Gilead Sciences Inc. of Foster City, California — $594 per dose — treatment would run nearly $12 billion. 
 
So VA has taken a conservative approach to providing the treatment, reserving Sovaldi and its competitor, Olysio, made by Janssen Therapeutics 
of Titusville, New Jersey (negotiated cost: $413 per pill), for those with advanced liver disease or needing a transplant. 
 
In fiscal 2014, the Veterans Health Administration treated more than 5,400 veterans with Sovaldi at a cost of $370 million. And VA has asked Con-
gress for roughly $1.3 billion to provide Sovaldi and other new hepatitis C drugs for another 30,000 patients. 
 
But even with the more than 40 percent discount VA has negotiated with Gilead, the department pays more for the total treatment regimen than 
the health systems of Canada, where 12 weeks of Sovaldi costs $55,000; Germany, where it costs $66,000; or India, where Gilead is negotiating 
to provide generic versions for $2,000. 
 
The price differential has led some U.S. lawmakers and advocates to accuse the company of price gouging. 

 
Sen. Bernie Sanders, I-Vt., said in December during a congressional hearing that Gilead bought the company that developed Sovaldi for $11 bil-
lion and is expected to make more than $200 billion from the drug. 
 
In the first three quarters of 2014, Gilead made $11.4 billion in sales of the medication, according to quarterly earnings reports. 
 
"When a company can make back an $11 billion investment in just one year on just one drug, is that too much? ... We're looking at a company 
who is milking a cash cow for everything it's worth," Sanders said. 
 
Gilead executives were asked to speak at the hearing but they declined, citing overseas business travel, Sanders said. 
 
But in an email to Military Times, Gilead spokeswoman Michele Rest defended the price and the company's billing structure. 
 
Noting that Sovaldi does not merely provide a "long-term or indefinite treatment" of the type needed for other chronic diseases, but rather cures a 
life-threatening disease and wards off the need for the kind of costly lifelong care required after liver transplants, Rest said the price "reflects the 
value of the medicine." 
 
Sovaldi also is priced similarly to other hepatitis C regimens that take up to a year and have significant side effects, she added. 
 
Side effects of older medications include severe anemia to the point that some patients require blood transfusions; low white blood cell counts; and 
skin reactions, including hives and peeling. 
 
Rest said Gilead offers a tiered pricing program in different locations, with countries categorized by gross national income per capita and the prev-
alence of hepatitis C infections in their populations. 
 
Responding to concerns raised by Sanders that the cost of the medication in India will be significantly lower in that country than in the U.S., Rest 
said India falls "into our lowest pricing tier." 
 
An estimated 12 million Indians are believed to have hepatitis C, according to the World Health Organization. 
 
New hepatitis C treatments from other manufacturers are expected later this year, and he expressed hope that the new regimens would relieve the 
budget crunch caused by the cost of Sovaldi and other current medications. 
 
But Robert Weissman, president of the consumer advocacy group Public Citizen, warned that the prices of the new options might not be any bet-
ter, and he pressed Congress for policy changes such as nonvoluntary licensing of new hepatitis C drugs with the intent to lower costs, or a gov-
ernment buyout of the patent. 
 
"These prices are intolerably high and imposing unsustainable costs on consumers, insurers and taxpayers," Weissman said, adding that rationing 
"would be unfortunate but somewhat unavoidable if the drugs were extraordinarily expensive to manufacture, or if research-and-development costs 
had been unusually high. But neither is the case." 
 
During the recent congressional hearing, Sen. Richard Burr, R-N.C., pointed out that lawmakers and budget experts should not lose sight of the 
"promise these breakthroughs hold" for patients, despite the costs. 
 
"Innovation is expensive," Burr said. "Every time we innovate a new therapy, a new drug, a new device, there's a recovery cost and many times it's 
government that drives it up because we lengthen the approval time and therefore we shorten the patent lifetime." 
 

 

http://www.vetlawyers.com/author/jesswalker/
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Looking for an opportunity 
to give back to Veterans? 

 

The Veterans Home in West Los Angeles is looking for you.  
If you are caring and compassionate and want to give back 
to those that have given so much for us, this may be your 
opportunity.  As the West LA Veterans Home is filled to 
capacity, CalVet will be hiring caregivers to take care of 
Veterans in our home.  We need Nurses, LVNs, CNAs, 
rehabilitation therapist, occupational therapist, recreational 
therapist, pharmacist, social workers, material and stores 
workers, food workers, and other positions required to 
operate a long term care facility. 
 

The Job Fair will be a one stop location to speak with 
Human Resources staff, get instruction on navigating the 
State of California Job website, provide on-site testing for 
state jobs, and training on “How to get a State Job”. 
 

The Job Fair will be held on 01/21/2015 from 10:00am to 
4:00pm @ West Los Angeles Veterans Home 11500 Nimitz 
Avenue (Wilshire and the 405) Los Angeles, CA 90049 
 

For more information regarding careers at CalVet, visit 
www.calvet.ca.gov/jobs, or if you have questions please 
email us at glavchr@calvet.ca.gov. 
 

For directions please call (877) 605-1332 or (424) 832-

8200.  

Detailed Claims Data 
The Department of Veterans Affairs would like to inform how 

VBA is performing on behalf of our nation's Veterans, their fami-

lies and survivors. Weekly reports from our 56 regional offices 

let you see our progress in processing Compensation, Pension, 

and Education benefits. You can also download a spreadsheet 

to see the most recent week's worth of performance data. 

 

To get access to detailed claims data weekly, you may log on 

to: 

http://www.benefits.va.gov/reports/mmwr_va_claims_inventory.asp 

 

However, here's the big picture: VBA currently serves about 4 

million Veterans who receive compensation and pension bene-

fits. In the past four years alone, VBA has added more than 

940,000 Veterans to the VBA compensation rolls, more than the 

active duty Army and Navy combined. In fiscal year 2012, VBA 

delivered $54 billion in compensation and pension benefits.  

Yvette Mason, ACVSO 

Inyo / Mono Counties 

 

Hope you  

get well soon! 

 

http://www.calvet.ca.gov/jobs
mailto:glavchr@calvet.ca.gov
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If your organization has any events, meetings, conferences, parades, etc. that you wish to appear in the CDVA's events calendar, please send request to 

Greg Nannini at greg.nannini@calvet.ca.gov . 
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DATE EVENT LOCATION 

1/13/2015  Camp Pendleton Recovering Warrior & Caregiver Employment 
Conference - Presented by Hiring Our Heroes & Wounded War-
rior Project  

San Jacinto Road Building 202850 Camp Pendleton South, CA 
92058  
For additional information you may logon to: 
www.uschamberfoundation.org/event/camp-pendleton-
recovering-warrior-caregiver-employment-conference    

1/20/2015  Veterans Voices of Santa Clara County Meeting  The Sobrato Center for Nonprofits Cupertino Room 1400 Park-
moor Ave. San Jose, CA 95126  
Please contact John Forrett at 408-964-6800  

1/20/2015  Vocational Workshop For Service Members, Veterans and 
Family - Presented by Asher College and VA Northern Califor-
nia Health Care System  

Asher College Lecture Room A 1215 Howe Ave. Sacramento, 
California 95825  
Please contact Registration required. To RSVP, contact Rebec-
ca Stallworth at 916-366-5453  

1/20/2015  San Diego Veterans Resource Center Grand Opening  San Diego Central Library, 3rd Floor 330 Park Blvd. San Diego, 
CA  

1/21/2015  CalVet Job Fair - West LA  West LA Veterans Home 11500 Nimitz Ave. Los Angeles, CA 
90049  
Please call 424-832-8200  

1/23/2015  Solano County Small Business Expo - Sponsored by Assembly-
member Jim Frazier  

1020 Ulatis Drive Vacaville, CA  
Please contact Karen Tedford at 707-399-3011  

1/31/2015  Veterans Expo - Beaumont  Beaumont Civic Center 550 E. 6th Street Beaumont , CA  
Please call 951-769-9858  

CALENDAR OF EVENTS 

 

https://www.calvet.ca.gov/Pages/Camp-Pendleton-Conference.aspx
https://www.calvet.ca.gov/Pages/Camp-Pendleton-Conference.aspx
https://www.calvet.ca.gov/Pages/Camp-Pendleton-Conference.aspx
https://www.calvet.ca.gov/Pages/Veterans-Voices.aspx
https://www.calvet.ca.gov/Pages/Vocational-Workshop.aspx
https://www.calvet.ca.gov/Pages/Vocational-Workshop.aspx
https://www.calvet.ca.gov/Pages/Vocational-Workshop.aspx
https://www.calvet.ca.gov/Pages/SD-Veterans-Resource-Center.aspx
https://www.calvet.ca.gov/Pages/West-LA-Job-Fair.aspx
https://www.calvet.ca.gov/Pages/Solano-County-Business-Expo.aspx
https://www.calvet.ca.gov/Pages/Solano-County-Business-Expo.aspx
https://www.calvet.ca.gov/Pages/Beaumont-Veterans-Expo.aspx
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DATES OF INTEREST 
 

JANUARY 2015 

   1  New Years Day 

 10  Save the Eagles Day 

 11  Amelia Earhart Day  

 16 Ben Franklin’s Birthday 

   19 Martin Luther King Jr. 

   26 Australia Day 

   28 Christa McAuliffe Day 

 31 Chinese New Year 

 
 

FEBRUARY 2015 

   1 National Freedom Day 

   2 Ground Hog Day 

     8 Boy Scout Day 

 14 Valentine’s Day 

 16 Presidents Day 

 

 


