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This Month’s Featured County 

Tulare County is a county in the U.S. state of California. As of the 2010 

census, the population was 442,179. Its county seat is Visalia. The county 

is named for Tulare Lake, once the largest freshwater lake west of the 

Great Lakes. Drained for agricultural development, the site is now in Kings 

County, which was created in 1893 from the western portion of the former-

ly larger Tulare County.  Tulare County comprises the Visalia-Porterville, 

CA Metropolitan Statistical Area. The county is located south of Fresno, 

spanning from the San Joaquin Valley east to the Sierra Nevada. 

New VA Web site encourages veterans  

to tell their stories of hope  
By: Lake County News 

 

May is Mental Health Awareness Month.  
 
To commemorate the month, the Department of Veterans Affairs (VA) is encouraging veterans, along 
with their families and friends, to visit and view recovery journey stories on the Web site, 
www.MakeTheConnection.net . 
 
Make the Connection is a national awareness program operated by VA aimed at reducing the negative 
perceptions and stigma associated with seeking mental health care.  
 
Through the Web site, veterans and their loved ones hear from hundreds of other veterans who may be 
experiencing similar challenges, learn strategies for support and recovery, along with local resources 
available through a resource locator.  
 
Since the launch of the Make the Connection campaign in November 2011, there have been more than 
seven million visits to the Web site, and more than 2.8 million people have joined the Facebook commu-
nity or subscribed to the YouTube channel. 
 
The resource locator on the site, with information on VA and community-based treatment services around 
the country, has been used more than 220,000 times. 
 
“We all have the ability to influence a friend or loved one in a positive way – that’s why Make the Connec-
tion was created,” said VA Secretary Robert A. McDonald. “We want veterans to tell their personal stories 
of mental health treatment and recovery to as many of their peers as possible. Those stories can be 
great sources of strength for veterans in need of hope.” 

http://www.law.cornell.edu/uscode/17/107.shtml
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http://en.wikipedia.org/wiki/Tulare_Lake
http://en.wikipedia.org/wiki/Great_Lakes
http://en.wikipedia.org/wiki/Kings_County,_California
http://en.wikipedia.org/wiki/Kings_County,_California
http://en.wikipedia.org/wiki/Porterville,_California
http://en.wikipedia.org/wiki/Metropolitan_Statistical_Area
http://en.wikipedia.org/wiki/Fresno,_California
http://en.wikipedia.org/wiki/San_Joaquin_Valley
http://en.wikipedia.org/wiki/Sierra_Nevada_(U.S.)
http://www.maketheconnection.net/


2 

 

TIME & PLACE 
COMMITTEE 

(San Luis Obispo County—CVSO Dana Cummings, Chair) 

OUT OF THE NORM—ISSUE # 198 
(A feature of the Education Committee by Mr. Norm Gillett, CACVSO Training Consultant) 

 

 

 

An interesting question came up a few weeks ago: A veteran who had served in-country 

in Vietnam retired from service in 1983. He initially established direct service connection 

(SC) for numerous conditions including type 2 diabetes with multiple complications, 

effective from August 1, 1983, the day after he retired from service. Subsequently, he 

also established presumptive service connection for prostate cancer as due to herbicide 

exposure in Vietnam, effective from November 8, 2000. His current rating is 100% 

combined, plus Special Monthly Compensation at the housebound rate (SMC (s)). 

 

Combat-Related Special Compensation (CRSC) is a benefit payable by DoD to those 

veterans who are eligible for military retired pay, who have SC disability related to 

combat, and who are rated (by VA) as being 10% or more disabled from such combat-

related disability.  Like VA compensation and pension, CRSC is tax-free. The rates of 

CRSC payable are graduated, according to the evaluation(s) of the SC combat-related 

disability or disabilities (only). The service department determines whether any given SC 

disabiity is combat-related, but for CRSC purposes, any disability which is 

presumptively SC due to herbicide (Agent Orange) exposure is considered to be combat-

related.  

 

Since in this case the veteran met the requirements for CRSC based on his entitlement to 

retired pay and his herbicide-presumptive SC for prostate cancer, and would meet the 

same presumptive criteria for his diabetes except for already having direct SC, the 

question was: Could he could he selectively renounce the basis for establishing SC for 

his diabetes from direct SC to herbicide-presumptive SC in order to obtain a greater tax-

free benefit from CRSC?  

 

Although it is only my opinion, my answer would be “No,” for the following reasons: 

First, there is what I call a “hierarchy of theories of SC”—the most-preferred basis for 

SC is initially always direct (regular, incurred or aggravated) SC. If direct SC cannot be 

established, then consideration of presumptive SC for a chronic disease under 38 CFR 

3.309(a) is next. If that is also not availing, then the final resort is to presumptive SC for 

those diseases due to special circumstances of service, such as POW, radiation exposure, 

or herbicide (Agent Orange) exposure. 

 

The applicable regulation here is 38 CFR 3.303(d), the last two sentences. These say 

essentially that the presumptive provisions of the law are not intended to limit or 

preclude direct SC for a disease if the evidence would warrant direct SC, and that the 

presumptions of SC are liberalizing provisions, to permit SC when the evidence would 

not otherwise allow it. But wait, there’s more— 

 

The regulation pertaining to renouncement of benefits is 38 CFR 3.106. This regulation 

provides that a beneficiary may choose to renounce his or her VA benefits at any time; 

however, he or she may not selectively renounce any of the component items that 

comprise the total amount of the benefit; in other words, the beneficiary may not 

renounce SC or the basis for its establishment for one condition while still maintaining 

SC for another one—it’s all or nothing. If he or she later changes his/her mind and files a 

new claim, it is considered to be an original claim; the beneficiary will have lost any of 

the protections of benefits that might otherwise have accrued, to include the 10-year 

protection of SC and the 20-year protection of evaluations.  

 

I know of no law or regulation that allows a VA beneficiary to pick and choose among 

the various theories of SC for a disability for purposes of gaining additional eligibility or 

entitlement to benefits from other  agencies. In the case at hand, renouncing and then 

reclaiming SC for the conditions would not change the basis for SC for any of the 

conditions at issue: the diabetes and its complications would still warrant direct SC, 

because they were shown to have been present or to have begun while the veteran was in 

service, and the fact that he had also served in Vietnam is not relevant to the question. On 

the other hand, the veteran’s prostate cancer and its residuals would still only be SC 

because of the presumptions of SC for those veterans who had physically served in 

Vietnam and then years later (after service) developed one or another of the diseases 

listed in 38 CFR 3.309(e). 
Last Thursday of the Month     

Unless Notified Otherwise! 

Dates & Locations of  
Upcoming Conferences 

June 21—26, 2015 
Black Oak Casino Resort 

Tuolumne, CA  

October 11—16, 2015 
Embassy Suites—Monterey Bay 

Seaside, CA  

February, 2016 
Holiday Inn, Sacramento CA 
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LEGISLATIVE ADVOCATE REPORT 
(By Pete Conaty and Dana Nichol, Legislative Advocates) 

 

 
 

CALIFORNIA ASSOCIATION OF COUNTY VETERANS SERVICE OFFICERS  

 
CACVSO Communicator 

Legislative Advocate’s Report 

May 2015 

 

By Pete Conaty & Dana Nichol 

 

CVSO Budget Funding Update  

As you know, the Association’s efforts to make CVSO Local Assistance Funding (Subvention) permanent at the $5.6 

million level are via a two-pronged approach; legislation and the budget process.  This is the same strategy that has been 

used in the last two budget cycles.  Legislation was introduced, support was gathered through co-authors and county sup-

port letters, and bill hearings allowed the CVSO’s and veterans organizations the opportunity to tell why the funding was 

needed.  Also, efforts were undertaken to have the funding directly inserted in to the State Budget.  The budget process 

also afforded opportunities to provide supporting data, tell our story, and defend our position.  In the last two cycles, the 

funding was ultimately approved through the budget process. 

 

This year’s legislative effort is AB 171 by Assemblywoman Jacqui Irwin (D-Ventura), Chair of the Assembly Committee 

on Veterans Affairs.  AB 171 has 32 co-authors form the Assembly and 12 from the Senate.   26 counties have sent in 

support letters for the bill and every active Veterans Service Organization is in support.  AB 171 is currently on Suspense 

in the Assembly Appropriations Committee.  The Suspense Calendar is where all bills that cost the state over $150,000 

are held until a final decision is made on whether to allow them to continue or die.  This decision is usually made on May 

28, after the Legislature has had time to determine the actual revenues received after the April 15 tax deadline.  Ultimate-

ly what gets a bill off of Suspense is political power.  Every group has bills in Suspense that need to get approved.  How-

ever, the cost of those bills exceeds the amount of money in the state’s budget.  The leadership of the Assembly and the 

Appropriations Committee are who decide what flies and what dies.  

The Senate and Assembly sub-committees in charge of reviewing and recommending funding for programs in the Gen-

eral Government category, which is where CVSO Subvention funding is classified, have not yet made their determina-

tions on whether to adopt the permanent $5.6 million funding level.  The Governor is expected to issue his revision of his 

budget proposal in early May.  This is known as the “May Revise”.  There is always the possibility that the Governor 

could include the CVSO funding increase and permanency in the May Revise; however that has not happened in recent 

years.   

 

During the month of May, the Senate and Assembly Budget committees will finalize their versions of what they think the 

state budget should look like.  If both budget committees agree on the increased funding level of $5.6 million, it will be 

included in the budget and sent to the Governor.  If both committees do not agree, then the issue will go to the Confer-

ence Committee, made up of budget experts from the Senate and Assembly, who will resolve differences between the 

versions and produce one budget document to be presented to the Governor for his approval.   The Governor must sign 

the budget by June 15.   
 

Assemblywoman Irwin has also sent a letter to the leaders of the Assembly Budget Committee asking them to support 

our funding request.  It was signed by 40 legislators. 

LEGISLATIVE ADVOCATE REPORT continued on Page 4 
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 WHAT CAN BE DONE NOW TO HELP     
 

Keep the letters of support from counties coming!   

Contact your local legislators and ask them to support our efforts to make the  

$5.6million funding level permanent. 

 
Counties currently in support of AB 171: 

 

 Amador Kings Shasta 

Butte Los Angeles Sierra 

Calaveras Mariposa Solano 

Colusa Mendocino Tehema 

Contra Costa Merced Tulare 

El Dorado Placer Ventura 

Fresno Plumas Yuba 

Kern Santa Barbara  

 

Burning questions  

linger over burn pits 

and illnesses in vets of 

Iraq & Afghanistan 
by Meryl Lin McKean 

 
Thousands of our soldiers in Iraq and Afghanistan have returned home only to find new enemies inside their bodies. They include lung trouble, nerve disorders and can-
cers. Many wonder if the cause was in the fumes they inhaled.  Where there’s fire, there’s smoke. Massive plumes rose from burn pits one to three acres long where tons 
of waste from war were dumped.   
 
“We would arrive at the burn pit, unload a truck, either a five-ton LMTV full of supplies or trash and dump it overboard into the pit, and this was burning constantly,” said 
Brandon Garrison.   
 
Tires, paint, transmission fluid, human waste, animal carcasses. Garrison says he saw it all in pits in Afghanistan, and he and countless other soldiers inhaled the smoke.   
 
“At the time, you realize that it’s a necessary hazard in order to accomplish the mission,” said Garrison.   
 
Eight years later, Garrison lives with a brain injury and post-traumatic stress from combat. It’s why he has a service dog. But Garrison points to the burn pits as the likely 
cause of other problems including nerve twitching, muscle pain and weakness that hospitalized him last year. He also has chronic inflammation of the prostate.   
 
“She believed I’d been exposed to some sort of nerve agents or chemicals that caused this,” said Garrison of the doctor who d iagnosed the prostate problem.  Other 
veterans of Iraq and Afghanistan complain of breathlessness. When one came to see Dr. Michael Crosser, a pulmonologist at the University of Kansas Hospital, he saw 
nothing unusual on a lung scan or a lung function test. So he ordered a biopsy that revealed a rare condition called constrictive bronchiolitis. Other doctors have diag-
nosed it in vets, too.    
 
“We think there was a toxic exposure to some chemical that changes the lung in the flow of air through the lung at the microscopic level that makes it difficult to breathe,” 
said Dr. Crosser.  He says all the vets reported exposure to burning.   
 
The VA has started a registry for vets who believe they were exposed to fumes from the pits. But the VA says, “Research does not show evidence of long-term health 
problems from exposure to burn pits at this time.”  Garrison said, “It seems like nothing is being addressed and if so, it’s taking years upon years to do so.”  His father was 
also a soldier in the Mideast eight years ago. He recently died of brain cancer.  
 
Garrison wonders if the cancer was linked to toxic fumes.  “He told me to keep fighting because he said if I don’t, nobody wi ll,” he said.  Long after he hung up his boots, 
Garrison is fighting for answers. 

LEGISLATIVE ADVOCATE REPORT continued on Page 5 

LEGISLATIVE ADVOCATE REPORT continued from Page 3 

http://fox4kc.com/author/mlmckean/
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County Veteran Service Offices 

Temporary Funding Directly Impacts Veterans 

 In fiscal year 2013-14 a temporary $3 million increase in state funding for support of county veteran service officers (CVSOs) 

was authorized.  As part of that funding the CVSOs agreed to use the funds to implement best practices.  With the concurrence 

of the state, the three strategies identified as the best means to implement best practices with temporary funding were: 

       *  Adding staff; 

       *  Implementing efforts which would entice new beneficiaries to come to the office; 

       *  Implementing new outreach to educate and inform beneficiaries or to put a CVSO presence in places they weren’t able to         

           cover previously. 

 The following data demonstrates the impact on California’s veterans directly attributable to the expansion in veteran services 

supported by that $3 million temporary increase.   

Staffing Increases 

 74% of the CVSOs were authorized by their Board of Supervisors to add staffing as a result of receiving this new funding; 

including: 

        *  32.5 full time equivalent VSRs. 

        *  30 full time equivalent support staff. 

 Data from VetPro, the statewide standard for CVSO case management, was analyzed to determine the number and monetary 

value of claims made possible by the temporary funding. The following table represents claims and awards directly attributable 

only to those individuals hired with the temporary funding. 

 

 
 Table Notes: 

  *   Fiscal year 2013-14 results are depressed because funding wasn’t authorized until the second quarter of fiscal year and the  

 need for counties to seek position authority, conduct hiring processes and train new staff.   

  *   Results from the first seven months of fiscal year 2014-15 are more representative of the potential ongoing impact if these 

funds are made permanent.  These results too are depressed compared to the expected results with permanent funding by 

the excessive turnover in employees as they seek permanent positions. 

 Staffing Issues: 

  *   82% of counties report that positions will be eliminated if the new funding is not made permanent.  

  *   The majority of counties used various forms of temporary positions because the temporary nature of the funding.  

  *   Data shows significant turnover of temporary staff principally attributed to employees seeking permanent positions.  

 

Efforts to Increase Traffic Into the Offices 

         *    58% of the CVSOs have implemented a veteran ID card program.   

         *    Results from the implementation of veteran ID card program as a result of the temporary increase in funding:  

 

 

 

  

  Full Year 

Fiscal Year 2013-14 

Partial Year 

Fiscal Year2014-15 

Total Since Funding 

Authorized 

Full Year Estimate 

Fiscal Year 2014-15 

Claims Submitted 6,169 6,838 13,007 11,722 

Awards Received $9,665,938 $22,352,131 $32,018,070 $38,317,940 

  Since Temporary Funding Author-

ized 

ID Cards Issued 22,377 ID Cards 

Claims attributable to ID program 4,268 New Claims 

% of ID Card Traffic Resulting in a 

Claim 

19.1% 

LEGISLATIVE ADVOCATE REPORT continued from Page 4 

LEGISLATIVE ADVOCATE REPORT continued on Page 6 
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Outreach Activities 

 

 In October 2014, 81% of the CVSOs reported having added new outreach efforts as a result of receiving these new funds. 

 

 

 

 

 

 

 

 

 

 

 Table Note:  The number of claims directly attributable to these new outreach efforts is underreported because of the difficulty 

in directly tying a beneficiary’s subsequent claim submission to a specific outreach event.  There are examples when this can 

be done such as when the funding allowed opening of new satellite offices or extended hours where claims can be directly at-

tributed to the new funding. 

 

Drivers of Future Workload 

 

A number of studies have demonstrated that California’s veterans are currently under-served when it comes to assisting them with 

access to their earned benefits.  This baseline demand for CVSO services is expected to increase due: 

 

       *     A dramatic increase in traffic is expected with the implementation of the Veteran Driver’s License Program as veterans  

              who do not need county issued identifications (such as retirees) are added to the throughput. 

 

       *     Historically about 30,000 veterans return to California from military service each year.  This number is expected to in 

              crease over the next 2 to 5 years as the military completes a reduction in military force structure.  Early estimates indicate  

              with California’s historic underutilization of veteran benefits and we face a crisis in connecting veterans to their benefits. 

 

       *     Once the reduction in force structure is completed it is expected that the number of veterans returning to California will   

              drop from historic levels but only by 1-2,000 veterans (about 28-29,000 returning annually).  

 

       *     The largest cohort of veterans, the Vietnam era veterans, are aging and having more medical issues arising that can be  

              associated with their service, and which need professional assistance in accessing those benefits – think the long term  

              effects of Agent Orange exposure.   

 

       *     Similar environmental exposure issues for Post 9/11 veterans deployed in theater are now being identified; the result will  

              be increasing demand for assistance in filing claims for those issues. 

 

       *      Post 9-11 veterans are increasing the workload as they are better informed that they have potential benefits but lack     

               knowledge to access those benefits, combat veterans are returning with more issues and injuries, and more complex issues,       

               than any cohort in the past complicating their benefit claims process and heightening the need for professional assistance      

               in successfully prosecuting their claims.   

 

Prepared by: 

Jack Kirwan 

Fiscal Consultant 

CA Association of County Veterans Service Officers 

 

For more information, contact: 

Pete Conaty & Associates 

Legislative Advocate 

(916) 492-0550 

pconaty@sbcglobal.net   

  Since Temporary Funding Author-

ized 

Increase in Outreach Events from new funding 2,118 Events 

Direct Contact with Veterans or Family 63,544 Contacts 

Claims Directly Attributable to Outreach Activities 1,828 New Claims 

LEGISLATIVE ADVOCATE REPORT continued from Page 5 

mailto:pconaty@sbcglobal.net
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Two more veterans organizations are going to court against the Veterans Affairs Department over the agency's decision to end its 

historic informal claims process. 

In a lawsuit filed Wednesday with the U.S. Court of Appeals in Washington, D.C., the Veterans of Foreign Wars and the Disabled 
American Veterans say that a new claims system the VA adopted in March "severely undercuts the non-adversarial, pro-veteran 
principles upon which the veterans' benefits system was built. In particular, the VA alters decades-long pro-veterans practices under 

the guise of creating efficiencies within the VA." 

The efficiencies include the use of standardized forms that veterans would have to download, fill out and file. 

"The VFW doesn't oppose the use of standardized forms," VFW National Veterans Service Director William L. Bradshaw said. "Our 
opposition is to this all or nothing approach that VA is forcing on veterans -- changes, that if left in place, will guarantee in this year 
alone that tens of thousands of service-connected wounded, ill and injured veterans will be denied benefits they were entitled to be-

fore the change became effective." 

The VFW and DAV are only the latest veterans' advocates to sue the VA over the new system.  Attorney Douglas J. Rosinski of Vet-
erans Justice Group in Columbia, South Carolina, also filed a suit challenging the new system last November.  In March, The Ameri-
can Legion, the Military Order of the Purple Heart, the National Veterans Legal Services Program, AMVETS, and the Vietnam Veter-

ans of America filed suit. 

Veterans groups, including the VFW and DAV, told the VA two years ago that any new system that eliminated the informal claims 
process would be opposed.  Historically, any form of written communication to the VA by a veteran served notice that the veteran 
would be filing a formal claim for disability compensation within a year. If approved, the claim's effective date could be backdated to 

the day of the initial notification. 

Since implementing its new system on March 24, the VA no longer accepts informal claims, and instead requires all veterans to use 
a standardized form, which the veterans' organizations and supporters say essentially postpones the effective date and denies com-

pensation to veterans. 

The VA says that veterans may still reserve an effective date prior to filing via a standard "Intent to File" form. Once filed, the date 

would be reserved for one year while the veteran puts together all information needed to submit the claim for a decision. 

Bradshaw said the VA's new system makes it easier for the department, "not for the veterans the VA was created to serve." 

Veterans' groups have argued that older veterans may not have ready access to computers to download the forms, and filling out 
the information in the small spaces on the forms might also be a problem.  This also includes veterans who do not understand the 
process and are unable to avail themselves of the expert and free claims assistance provided by the VSOs or VA-accredited service 

officers, he said. 

"The VA's move to a standardized form should not come at the cost of an informal claims notification procedure that works," he said. 
"The VA can and should accept both." 

http://www.military.com/benefits/veteran-benefits
http://www.military.com/daily-news/2015/03/27/veteran-groups-sue-va-for-ending-informal-disability-claims.html
http://www.military.com/daily-news/2015/03/27/veteran-groups-sue-va-for-ending-informal-disability-claims.html
http://www.military.com/daily-news/2015/03/27/veteran-groups-sue-va-for-ending-informal-disability-claims.html
http://www.military.com/daily-news/2015/03/24/va-filing-appeals-system-changes-begin-advocates-voice-concern.html
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Poppies Support  

Veterans' Services 

It's poppy time again! No, not 

the California golden poppy but 

the bright red Poppies of Re-

membrance. Every year the 

American Legion Auxiliary na-

tionwide offers poppies for    

donations to help veterans. 

Look for poppies at the post 

office, Safeway, Harvest Mar-

ket and Harvest at Mendosa's 

on many days in May. 

 

 

 Mark your calendars!  

28 May 2015 ~ 01 June 2015  
  

See it at Royer Park in Roseville  
Opening Ceremonies on May 28, 2015 at 

10:00 a.m.  
 

Brought to you  

by the  

City of Roseville  

&  

VFW Post 1487  
 

 You can help!  

 

Volunteers are needed  
while the display is in Roseville.  

 
Contact John Norwood, Commander, VFW Post 1487  

You may contact him at 916-783-0453 or 916-765-7916  

 

Bob Dunlap 
CMSgt, USAF (Ret) 

Shasta County  
Veterans Service Officer 
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Calling all Veterans – Calling all Veterans – The County Wants You! 
 
San Diego County is the home to the largest veteran population in the U.S.  Recognizing the opportunity to capture the talents and resources of this group the county launched the 
Veteran’s Outreach Program, a division of the Human Resources Department.  
 
“We are serious about hiring veterans,” said Tim Mathues, the County’s veteran outreach coordinator.  A disabled Vietnam veteran, Mathues walks the walk and talks the talks to 
veterans.  “I’ve been there and I know it’s not an easy task to transition from military life to civilian life.” 
 
Mathues has spoken to more than 8100 veterans and their spouses about employment opportunities with the County since the start of the program last year. The reality is that more 
than 500 military men and women transition out of service into their civilian life each month from the largest bases in the area—Marine Corps Base Camp Pendleton, Marine Corps 
Air Station Miramar, the Marine Corps Recruit Depot, Naval Base San Diego (32nd Street Station) and Naval Base Coronado, which includes Naval Air Station North Island and Naval 
Amphibious Base Coronado. 
 
Mathues focuses on reaching out to the local military community to provide veterans and soon to be veterans with the resources and tools necessary to apply for jobs and volunteer 
opportunities with the County. He has represented the Veterans Outreach Program and attended more than 100 veteran related events including, career fairs, employer panels and 
veteran networking events since launching in March 2014. The program has established relationships with the seven military bases throughout the county, including speaking at the 
Marines’ Transition Readiness Seminar (TRS) and the Navy’s Transition GPS, formerly called Transition Assistance Program (TAP) sessions. 
 

Watch: Hiring Heroes 
Since the program started tracking veteran applicants and hires in June 2014, more than 13 percent of all employees hired were veterans.  
 
The increase in applications and number of hires is a clear sign that the outreach program is working to find the best candidates. 
 
In addition to the veteran outreach efforts, the County provides an advantage to veteran applicants. The County offers a boost to veteran applicants through preferential credits during 
the application process. The credit points are applied to successful candidates final job application score. Mathues explained that these credits give vets an edge on getting civil 
service jobs. He said the purpose is to further assist qualified applicants in transitioning from military to civilian careers with the County. This benefit is also given to former service 
members with service-connected disabilities and their spouses. 

Karen Wells, a Human Resources Assistant, benefited from the veterans preference points offered by the County. Wells, a retired U.S. Navy Chief Petty Officer, was one of the 
86,789 job applicants last year. She joined the County as a human resources assistant in March 2014 and brings with her 22 years of experience as a career counselor in the Navy. 
Wells admits that applying for a job after a career in the military can be tough. She said that just getting a resume together that the County or a civilian company would understand 
can be a challenge. She urged veterans to take advantage of programing offered by the military, Veterans Affairs and other service providers such as the County’s Veteran Services 
office. 

Wells said, “My best advice is to start your job search early, be patient and don’t take no for an answer. Ask questions, find out what you are missing, keep an open mind and apply to 
a variety of positions you feel qualified for.” 
Watch: Tapping Into the Military 

While the County does not have an exact count of its 17,000 employees that are veterans, Mathues estimates 28 percent to 30 percent are vets. A newly formed employee resource 
group aims to provide resources to this growing employee base. The group, called VALOR, is open to all employees and those employees interested in veteran issues. 
 
Additionally, the County Veterans Service Office provides professional services for military veterans and their dependents and survivors who are entitled to benefits from the U.S. 
Department of Veterans Affairs, the State of California, and other agencies. This service is open to employees and all County residents. The office provides assistance with filing 
requests for military records, VA home loans and education benefits.  
 
For a complete list of job openings with the County, visit Human Resource online.  

Contact: 
 
Timothy Mathues 
858 505 6523 
Sr. Human Resources Analyst 
Veteran Outreach Coordinator 
Department of Human Resources 
County of San Diego California 
Member NACVSO 
Timothy.mathues@sdcounty.ca.gov  

 

http://agency.governmentjobs.com/sdcounty/default.cfm
http://www.sandiegocounty.gov/cob/volunteer/top.html
http://www.sandiegocounty.gov/cob/volunteer/top.html
https://www.youtube.com/watch?v=HWvp3D0FnII
http://www.sandiegocounty.gov/content/sdc/hr/VeteransResources/Veterans_Preference_Policy.html
http://www.sandiegocounty.gov/hhsa/programs/ais/veterans_services/
http://www.sandiegocounty.gov/hhsa/programs/ais/veterans_services/
https://www.youtube.com/watch?v=nHHYD6iNJoA
http://www.sandiegocounty.gov/content/sdc/hr.html
mailto:Timothy.mathues@sdcounty.ca.gov
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VETERANS CLAIMS ASSISTANT III 

 
Position Information This announcement is a re-bulletin to re-open the filing period, update the Salary Information, 

  Special Requirement Information, and Application and Filing Information. Persons who have 
  already applied need not reapply, but may submit additional information by the last day of filing. 
   
  The information must include your name, the correct examination title and number. 
 
Filing Type   Open Continuous 
 
Filing Start Date  04/17/2015 
 
Salary Type   Monthly 
 
Salary Minimum  $3,746.07 
 
Salary Maximum  $4,899.84 
 

Position/Program Info  Performs lead duties and assists in overseeing the work of staff engaged in helping veterans 

  and their dependents prepare and file claims for benefits. Positions allocable to this senior level 
  class report to the Supervisor, Veterans Claims and provide technical direction to a small staff 
  of lower level veterans claims assistants. 
 
  These positions are distinguished from Veterans Claims Assistant II by their lead responsibili-
  ties and involvement with the more complex and difficult claims for benefits.  Incumbents must 
  apply a high degree of knowledge and resourcefulness in the development and evaluation of 
  eligibility for benefits and in solving problems involved in discovery of needed information to 
  support benefit claims. Incumbents must possess a thorough knowledge of applicable County, 
  State and Federal laws and regulations relating to all areas of providing assistance to veterans 
  and their dependents in the preparation of claims for benefits. They must also have knowledge 
  of the organization and procedures of the Veterans' Administration and the State Department of 
  Veterans' Affairs; medical terms used in legislation, regulations and claims presentation; com
  munity resources available to veterans and their dependents and the principal sources of infor-
  mation important in completing veterans' claims. 
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If your organization has any events, meetings, conferences, parades, etc that you wish to appear in the CDVA's events 

calendar, please send request to Greg Nannini at greg.nannini@calvet.ca.gov . 

 MAY 2015 CALENDAR OF EVENTS 

 
7 

 
California Memorial Day Events Statewide  

Please refer to the "California Memorial Day Events" banner on the 
front page of the CalVet website.   For a local event in your area, 
please click "Northern California" or "Southern California" Memorial 
Day Events.   

 
19 

 
Job Search Workshop for Veterans  

Hub-Cities Consortium WorkSource Center 2677 Zoe Avenue 2nd 

Floor Huntington Park, CA 90255.  For more information, please call 
your EDD Veteran Representative Paul Dhillon  323-586-2224  

 
20 

 
Veteran Stand Down Los Angeles  

You are invited to Stand Down Hosted by Mayor Eric Garcetti and 
Goodwill Southern California 342 N. San Fernando Rd. Los Angeles, 
CA 90031.  All branches of military Veterans and your families and 
pets are welcome.    

 
20 

 
Sacramento's National Maritime Day Ceremony  

American Merchant Marine Memorial 100 Capitol Mall Old Sacra-
mento, CA.  Reservations are not required. Contact Phelps Hobart 
at (916) 739-6949   

 
20 

 
National Maritime Day Ceremony Sacramento  

American Merchant Marine Memorial 100 Capitol Mall (Between 
Tower Bridge and Embassy Suites) Sacramento, CA.  Reservations 
are not required.  Contact Phelps Hobart 916-739-6949.   

 
20 

 
CHP Southern Division Recruitment Seminar Lancaster  

Informational Recruitment Seminar University of Antelope Valley 
(Ballroom) 44055 N. Sierra Hwy. Lancaster, CA 93536.  RSVP is a 
must to MIBurton@chp.ca.gov   

 
23 

 
Call for Volunteers - Placing of Flags  

Flags Out - Placing of flags & stands on all gravesites Sacramento 
Valley National Cemetery 5810 Midway Road Dixon, CA 95620.  
Contact: Arlene Salvador (707) 693-2460 or email: Ar-
lene.salvador@va.gov   

 
24 

 
WWI Speaker Series at Sacramento Public Library  

WWI Revisited: Carrie Sessarego "The War that Launched a Genre: 
WWI and the Birth of Modern Fantasy" Sacramento Central Library, 
828 I Street Sacramento, CA 95819.  Contact James Scott, Infor-
mation Services Librarian (916) 264-2795   

 
24 

 
Film Showing of "Unbroken"  

Riverside County Veterans Resource Center Palm Desert Library 
Community Room 73-300 Fred Waring Drive Palm Desert, CA 92253.  
Contact Sherry Martinez at Sherry.martinez@issi.com.  Event is 
free; no pre-registration.   

 
26 

 
Call for Volunteers - Retrieval of Flags  

FLAGS IN - Retrieval and storage of flags & stands Sacramento Val-
ley National Cemetery 5810 Midway Road Dixon, CA 95620.  Con-
tact: Arlene Salvador (707) 693-2460 or email: Ar-
lene.salvador@va.gov   

 
27 

 
2015 Merced Veteran Job Fair  

American Legion Hall 939 W Main Street Merced, CA 95340.  Contact 
us at (209) 576-6050.  Event is free of charge for employers and job 
seekers.  

 
28 

 
Viet Nam Memorial Traveling Wall  

The Viet Nam Memorial Traveling Wall is coming to Roseville - Roy-
er Park Roseville, CA.  http://www.roseville.ca.us/events/
vietnam_traveling_memorial_wall.asp    

 
28 

 
Long Beach Veterans Appreciation  

Career Transition Center 3447 Atlantic Avenue Long Beach, CA 
90807.  For more information, contact Roxana Gomez at (562) 570-
3673 or Roxana.gomez@edd.ca.gov   

 
30 

 
Hometown Heroes Resource/Education/Job Fair  

Contact: Julie Baumgartner 916-955-9520 or btcfamilycenter  

https://www.calvet.ca.gov/Pages/California-Memorial-Day-Events-Statewide.aspx
https://www.calvet.ca.gov/Pages/Job-Search-Workshop-for-Veterans.aspx
https://www.calvet.ca.gov/Pages/Veteran-Stand-Down-Los-Angeles.aspx
https://www.calvet.ca.gov/Pages/Sacramento's-National-Maritime-Day-Ceremony.aspx
https://www.calvet.ca.gov/Pages/National-Maritime-Day-Ceremony-Sacramento.aspx
https://www.calvet.ca.gov/Pages/CHP-Southern-Division-Recruitment-Seminar-Lancaster.aspx
mailto:MIBurton@chp.ca.gov
https://www.calvet.ca.gov/Pages/Call-for-Volunteers---Placing-of-Flags.aspx
mailto:Arlene.salvador@va.gov
mailto:Arlene.salvador@va.gov
https://www.calvet.ca.gov/Pages/WWI-Speaker-Series-at-Sacramento-Public-Library.aspx
https://www.calvet.ca.gov/Pages/Film-Showing-of-Unbroken.aspx
mailto:Sherry.martinez@issi.com
https://www.calvet.ca.gov/Pages/Call-for-Volunteers---Retrieval-of-Flags.aspx
mailto:Arlene.salvador@va.gov
mailto:Arlene.salvador@va.gov
https://www.calvet.ca.gov/Pages/2015-Merced-Veteran-Job-Fair.aspx
https://www.calvet.ca.gov/Pages/Viet-Nam-Memorial-Traveling-Wall.aspx
http://www.roseville.ca.us/events/vietnam_traveling_memorial_wall.asp
http://www.roseville.ca.us/events/vietnam_traveling_memorial_wall.asp
https://www.calvet.ca.gov/Pages/Long-Beach-Veterans-Appreciation.aspx
mailto:Roxana.gomez@edd.ca.gov
https://www.calvet.ca.gov/Pages/Hometown-Heroes-ResourceEducationJob-Fair.aspx
mailto:btcfamilycenter@gmail.com
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STAMP 

SOME APPROACHING 

DATES OF INTEREST 
 

 

MAY 2015 

5  Cinco de Mayo 

10 Mother’s Day 

15  Peace Officers Memorial Day 

16  Nat. Defense Trans. Day 

17  Armed Forces Day 

22 National Maritime Day 

25 Memorial Day 

 


